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CourseDescription andPurpose:

Personality development is the development of your behavior patterns and attitude. It is the
resultof where we are born, the circle we interact with and our personal temperament. Every
person isdifferent. There are some characteristics traits that make you unique. Personality
developmentthroughlifeenlightenmentcourseaimstohelpstudentsidentifynegativebehaviorswhich
maybe stopping them from reaching their desired goals. This course will help students both in
theirpersonal and desired professional life. The other purposes ofpersonality development
throughlife enlightenment course are to enable you lead stress-free and healthier life, ethical
decisionmakingability, enhancedconfidencelevel, and buildingamorepleasingpersonality.

Course Outcomes:

Attheendofthiscoursethe studentsshould beable to:

CO-1 : Understand theirPersonalityandachievetheirhighest Goals ofL.ife.

@2 :LearntobuildPositiveAttitude,Self-Motivation,enhancingSelf-Esteemand Emotional
Intelligence

CO-3 : Analyze and Develop Time management, Team management, Work ethics, Good
manners and personal and professional Etiquettes.

CO-4 :Leadthenationand mankindtopeace , prosperity and practiceemotionalself-regulation

CO-5 :LearntodevelopcopingmechanismtomanageStressthroughYogaand MednTechniques and
developaversatilepersonality



CourseContent

UNIT-I

IntroductiontoPersonalityDevelopment: The concept of personality - Dimensions of
Personality — Theories of Personality development(Freud & Erickson) — The concept of Success
and Failure — Factors responsible for Success —Hurdles in achieving Success and Overcoming
Hurdles — Causes of failure — Conducting SWOT(Strengths,Weaknesses,Opportunities
andThreats)analysis. (15 Hours)

UNIT - 11

Attitude, Motivation and Self-esteem: Conceptual overview of Attitude — Types of Attitudes —
Attitude Formation — Advantages/Disadvantages of Positive/Negative Attitude - Ways to
Develop Positive Attitude Concept of motivation: Definition and Nature of Motivation/Motive —
Internal and external motives — Theories of Motivation — Importance of self- motivation- Factors
leading to de- motivation. Self-esteem - Definition and Nature of self-esteem — Do's and Don’ts
to develop positive self- esteem — Low self-esteem - Personality having low self-esteem -
Positive and negative self-esteem.(15 Hours)

UNIT -1l

Other Aspects of Personality Development: Body language - Problem-solving - Conflict
Management and Negotiation- Decision-making skills - Leadership and qualities of a successful
leader — Character building -Team-work — Time management - Work ethics — Good manners and
etiquette — Emotional Ability/Intelligence — Dimensions of Emotional Intelligence — Building
Emotional Intelligence. (15 Hours)

UNIT - IV

Neetisatakam-Holistic Development of personality: Verses- 19,20,21,22 (wisdom) — Verses-
29,31,32 (pride and heroism) — Verses- 26,28,63,65 (virtue)Personality of Role Model — Shrimad
BhagwadgeetaChapter2-Verses 17 — Chapter 3-Verses 36,37,42 — Chapter 4-Verses 18, 38,39 —
Chapter18 — Verses 37,38,63 (15 Hours)

UNIT -V

Yoga & Stress Management: Meaning and definition of Yoga - Historical Perspective of Yoga -
Principles of Astanga Yoga by Patanjali — Meaning and Definition of Stress - Types of Stress - Eustress
and Distress —Stress Management — Pranayama- Pranayama: Anulom and Vilom Pranayama - Nadishudhi
Pranayama Kapalabhati-Pranayama - Bhramari Pranayama - Nadanusandhana Pranayama — Meditation



techniques: Om Meditation - Cyclic meditation : Instant Relaxation technique (QRT), Quick Relaxation
Technique (QRT), Deep Relaxation Technique (DRT) (Theory & Practical).(15 Hours)

PRACTICALCOMPONENTS:

v' Studentsshouldidentifydifferenttypesofpersonalitytoknowtheirownpersonality.Studentsare
todescribethecharacteristics oftheirpersonalitiesand submitthe samefor assessment.

v’ Studentsaretoformingroups(agroupconsistsof4-6students)toidentifyandwritea  briefnote
onfamouspersonalitiesofIndiaand World.

v’ Studentsarerequiredtoidentifydifferenttypesofattitudesandgiveany fiveearpsofeach.

v’ Studentsareexpectedtochecktheirattitudesanddevelopwaystoimprovetheirattitudes atwork
placeand home.

v’ Studentsarerequiredtoidentifykeystoself-motivationtoachievetheir goals.

v’ Studentsareexpectedtoidentifyatleastseventypesofbodylanguageandconduct activities
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Course Focus:Foundation / Employability / Entrepreneurship / Skill Development.



MODEL QUESTION PAPER
PARVATHANENI BRAHMAYYA SIDDHARTHA COLLEGE OF ARTS & SCIENCE
M.B.A. (REGULAR) DEGREE EXAMINATION
First Semester
22PG101:PERSONALITY
DEVELOPMENTTHROUGHLIFEENLIGHTENMENTSKILLS
W.e.f 2022-2023

Duration: 3 hours Maximum Marks: 70
SECTION - A
Answer ALL Questions 5x4=20 Marks
1. (A) Define the term personality (CO1) (L1)
(OR)
(B) Find Dimensions of Personality in brief (CO1) (L1)
2. (A) Explain the term Attitude (CO2)(L2)
(OR)
(B) Outline the Importance of self- motivation (CO2) (L2)
3. (A) Why Work Ethics are important in any organizations? (CO3)(L1)
(OR)
(B) What is meant by the term Emotional Intelligence? (CO3)(L1)
4. (A) Show the wisdom(Verse22) of personality (CO4,L2)
(OR)
(B) Interpret the terms pride and heroism (Verse-29) in the context of personality
(CO4)(L2)
(OR)
5. (A) What do you understand by the term Yoga? (CO5)(L1)
(OR)

(B) List out the Meditation techniques (CO5) (L1)



SECTION -B
Answer ALL Questions5x8=40 Marks

6. (A)SummarizetheTheoriesofPersonalitydevelopment.(Freud&Erickson)(CO1)(L2)
(OR)
(B) Explain the SWOTanalysis of any MNC.(CO1)(L2)
7. (A) Can you write a brief outlineofAttitude and Types of Attitudes? (CO2)(L2)
(OR)
(B) Compare the Theories of Motivation explained by Maslow and Herzberg ~ (CO2) (L2)
8. (A) Identify the qualities of a successful leader. (CO3)(L3)

(OR)
(B) Apply Good manners and etiquette at work place (CO3) (L3)
9. (A) Analyse the aspects of Holistic Development of personality.(CO4)(L4)
(OR)
(B) Examine Personality of Role Model as said inBhagavad Gita. (CO4)(L4)
10. (A) Explain the Historical Perspective of Yoga in brief. (CO5,L2)
(OR)
(B) How would you like to classify the Types of Stress and Relaxation Techniques?(CO5)(L2)
SECTION-C (1 x 10 =10 Marks)
CASE STUDY (Compulsory)

11. Read the case carefully and answer the questions given at the end of the case.

Mr. Afroz an organizational consultant. He found personalities hametags are important in the work place
and we must interact with one another But, sometimes interactions can lead to conflict because of the
clashes between traits dimensions for example, outspoken and reserved, impulsive and methodical, along
with skeptical and accepting. Besides, impulsive types usually foster more conflict than the others. This
also being supported by some research because personality characteristics seem to affect whether the
interpersonal conflict helps or hurts team performance It can be determine by the openness to experience
and emotional stability of the employees. Conflict can affect team performance if there is low on some
personality qualities. Plus, relationship between employees and supervisors can be weak if they have

different personality on the big five modal except extraversion.



Questions

a. Analyze the summary of the case. (L4)

b. How would you like to examine the personality Traits which really influence the
team’s performance? (L4)

c. Justify with your answer and list out the personality traits which help in
strengthening the relationships between the employees and the supervisor. (L5)
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